
Government of Nunavut Employment Opportunity 
HUMAN RESOURCES CONSULTANT 

2 POSITIONS  
Department of Human Resources 

Igloolik, Nunavut 
  

Reporting to the Director of Community Operations,  you will be responsible for 
providing a full range of human resources services to the Government of 
Nunavut Regional Departments in accordance with the Nunavut Land Claims 
Agreement (Article 23), all established GN Acts, regulations, guidelines, policies, 
and procedures; the Nunavut and Canadian Human Rights Acts;  as well as all 
applicable Collective Agreements.  This position provides recruitment and 
removal  services, referral to labour relations, human resources planning, as well 
as development and delivery of training programs.  This is a high volume 
operation that will challenge your organizational and interpersonal skills.   
 
We are looking for candidates who are familiar with the logistics of northern 
recruitment and are excellent communicators.  You are a team player who has 
the ability to think and work outside the box. A diploma or degree in Human 
Resource Management or Administration with knowledge of training and 
development and adult learning theory would make you an excellent candidate 
for this position.  Sensitivity to the regional, economic, social, political and cultural 
conditions of the region are highly desirable.  The ability to speak Inuktitut is 
required. 
 
Equivalencies consisting of a combination of education, knowledge, skills and abilities 
equal to the formal education and experience requirements will be considered. 
 
This is  position is excluded from Union membership.  Salary starts at $70,551.00, 
per annum plus a Northern Allowance of $18,576.00 is also provided. 
 
REFERENCE #:  02-04-1751BP  CLOSING DATE: December 8, 2006 
            02-04-1752BP     

 

Write to: Department of Human Resources 
Government of Nunavut,  
P.O. Box 233, Igloolik X0A-0L0 
Phone: (867) 973-2028   Fax: (867) 934-2002 
e-mail: igloolik_hr@gov.nu.ca 

• The Government of Nunavut is committed to creating a 
more representative workforce so it can better understand 
and serve the needs of Nunavummiut.  Priority will be 
given to Nunavut Land Claims Beneficiaries. 

• We will contact only those candidates selected for 
interviews. 

• Job descriptions may be obtained by fax or by email. 
• Employment in some positions requires an acceptable 

criminal records check.  Possession of a criminal record 
will not necessarily disqualify candidates from further 
consideration. 

 
 


